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About consent 

Consent is about communication and respect. Sexual activity  
without consent is sexual misconduct. 

University Definition of Consent:  
Consent is an agreement expressed through affirmative,  
voluntary words or actions, and mutually understandable to all 
parties involved, to engage in a specific sexual act at a specific 
time: 

 Consent can be withdrawn at any time, as long as it is
clearly communicated.

 Consent cannot be coerced or compelled by force, threat,
deception or intimidation.

 Consent cannot be given by someone who is incapacitated,
as defined below.

 Consent cannot be assumed based on silence, the absence
of “no” or “stop”, the existence of a prior or current
relationship, or prior sexual activity.

Incapacitated 
A person is incapable of consent if they are unable to understand 
the fact, nature, extent, or implications of the situation due to drugs, 
alcohol, a mental disability, being asleep or unconscious, or based 
on their age (pursuant to Indiana law). 

Consent does not exist when the individual initiating sexual activity 
knew or should have known of the other person’s incapacitation.  

Confidentiality & Privacy 

Information Confidentiality 
The University is committed to protecting your privacy by  
sharing information with only those who need to know. Your 
information may need to be shared with those involved in  
investigating the incident, those responsible for providing  
necessary resources and remedies and those responsible for 
ensuring the public’s safety. You should discuss your desires 
regarding confidentiality with any University employee with 
whom you speak, to ensure you understand their reporting  
obligations and what information they may be required to share. 
As a note, the University completes publicly available  
recordkeeping, including Clery Act reporting, without including 
personally identifying information.  

Responsible Employees 
Most employees are considered Responsible Employees, which 
means they have to share any information they know about an 
incident of sexual misconduct with the University or Deputy 
Title IX Coordinator. Responsible Employees include all  
supervisors, all employees that interact directly with students, 
and all employees that students might reasonably believe have 
some authority to take action or a duty to report. Though not 
exhaustive, this includes faculty and other instructors, academic 
advisors, coaches and athletic staff, student affairs  
administrators and residential hall staff, and employees in  
University offices that serve students. 

Confidential Employees 
There are employees that you can talk to confidentially, who do 
not have the same reporting obligations as a Responsible  
Employee. Confidential Employees include those designated on 
your campus to be confidential, such as health center staff, a 
victim advocate, as well as any licensed, professional counselors 
(e.g. mental health counselors, psychologists). 
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What is sexual misconduct? 

Indiana University does not tolerate sexual misconduct in any 
form, including sexual harassment, sexual violence, sexual 
assault, dating violence, domestic violence, sexual exploitation 
and stalking. 

University Disciplinary Process 

The University disciplinary process includes a prompt, fair, and 
impartial investigation and resolution process, which, absent 
any appeal, is generally completed within 60 days. This  
includes the following rights to all parties. 

 To be conducted by officials who are properly trained
annually on issues related to sexual misconduct and how
to conduct an investigation and/or hearing process.

 To have an advisor of their choice present during a
University sexual misconduct proceeding, investigation
meeting, or related meeting. The role of any advisor is
limited to being present only.

 Each party will be simultaneously notified in writing of the
outcome and results of any disciplinary proceedings, as
well as the equal right to appeal the outcome of any
disciplinary proceedings.

The University procedures used are determined by the status of 
the accused. Procedures for complaints against a student, as 
well as procedures for complaints against University faculty or 
staff, can be found in the University’s Sexual Misconduct  
Policy, and online at StopSexualViolence.iu.edu. 

Individuals found responsible by a preponderance of the  
evidence through the University’s disciplinary process for  
engaging in sexual misconduct will be sanctioned.  Sanctions 
for sexual misconduct violations may include, but are not  
limited to, separation from the university, including suspension, 
expulsion or termination. Other protective measures may  
include separating the parties, placing limitations on contact 
between the parties, or making alternative living,  
class-placement, or workplace arrangements.  

Sexual assault, domestic violence, dating violence, and stalking 
may also be found to be criminal acts following a law  
enforcement investigation, which may also subject the  
respondent to criminal penalties under federal and state law. 

Retaliation 

Retaliation against anyone who has reported an incident of 
sexual misconduct, provided information, or participated in 
procedures or an investigation into a report of sexual  
misconduct, is prohibited by the University and will not be 
tolerated. Concerns about potential retaliation in connection 
with a report of sexual misconduct should be reported to the 
Deputy Title IX Coordinator.  

Protective Measures 

In addition to the interim and remedial measures available 
through the University (see Resources), IU recognizes all valid 
orders of protection, no contact orders, restraining orders, or 
similar lawful orders. If you have a valid order, please inform 
IUPD so the order can be enforced on campus, if necessary. To 
learn more about protection orders contact the Indiana Coalition 
Against Domestic Violence (ICADV) hotline at  
1-800-332-7385. 

Indiana State Rights for Victims of Domestic and 
Family Violence  

Alleged victims of domestic and family violence are  
provided the additional rights under Indiana IC-35-40-5, if they 
choose to proceed with criminal prosecution. 

 You have the right to be: 
(a) treated with fairness, dignity and respect; and
(b) free from intimidation, harassment and abuse;

2. You have the right to be informed, upon request, when a
person who is:
(a) accused of committing; or
(b) convicted of committing; a crime perpetrated directly
against you is released from custody or has escaped.

3. You have the right to confer with a representative of the
prosecuting attorney’s office:
(a) after a crime allegedly committed has been charged;
(b) before the trial of a crime allegedly committed; and
(c) before any disposition of a criminal case.

This right does not include the authority to direct the
prosecution of a criminal case.

4. You have the right to have your safety considered when
decisions are made concerning pre-trial release from
custody of a person accused of committing a crime against
you.

5. You have the right to be heard at any proceeding
involving sentencing, a post-conviction release decision,
or a pre-conviction release decision under a forensic
diversion program.

6. If the accused criminal is convicted, you have the right to
make a written or oral statement to be used in a pre-sentence
report.
(a) You have a right to read a Victim’s Pre-sentence
Report
(b) You have a right to respond to the material included
in the pre-sentence report.

7. You have a right to pursue restitution and other civil
remedies against the perpetrator.

8. You have a right  to information, upon request, about the
disposition of a case, the conviction or sentence on a case,
and release of a perpetrator from custody.

9. You have a right to be informed of your constitutional and
statutory rights.

If you wish to exercise these rights, you must provide a current 
address and telephone number to your local County 
Prosecutor’s Office. If charges are filed in your case, it is likely 
that the Judge will have a hearing on the defendant’s bond 
within days of the arrest. It is important to stay in contact with 
the prosecutor’s office to determine when this hearing, and 
other hearings will be held. 

http://stopsexualviolence.iu.edu/


http://stopsexualviolence.iu.edu/



